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In 2021, the Governor signed Colorado’s Uniform Collaborative Law Act, which the legislature 
passed unanimously. The Act will be effective January 1st of 2022, and is codified in the 
Colorado Revised Statutes at §13-24-101 et seq. While the Act formalizes the practice of 
Collaborative Law, many of Colorado’s Family Law attorneys have been successfully practicing 
this alternative dispute resolution method for years. The first Collaborative Law Training for 
Family Law attorneys occurred in 2001 and the trainings have been in demand ever since. 
Colorado consistently offers both entry level (“Level I”) and more advanced (“Level II”) training 
sessions several times each year. Collaborative Law Trainings are available to attorneys, 
financial and mental health experts, and mediators, located not only in Colorado, but also in 
states and countries all over the world. Currently, twenty-two states in the United States have 
adopted some form of the Uniform Collaborative Law Act. 

Not everyone knows what Collaborative Law is or how it works. In 1990, Minneapolis attorney 
Stu Webb created the concept of Collaborative Law.  Stu became disillusioned with his family 
law litigation practice and, after a horrible two-week trial against another attorney who was his 
best friend, he wrote a letter to the Minnesota Supreme Court stating that he believed there 
had to be “a better way” to approach family law. One weakness he identified with the litigation 
system was that if a party did not hire an attorney early on, then that party lacked vital input 
from a reasoned, non-adversarial, and creative problem solver. Stu believed that divorcing or 
separating couples should have access to attorneys and other professionals that could help 
create a positive environment for settlement early on in the case.  As attorneys worked 
together for the couple, they could build trust between them, which would result in a 
productive negotiation process.  Stu proposed that attorneys try a new approach--to take the 
Court out of the equation and, instead, agree that they would take cases for settlement 
purposes only. Then, if settlement failed and litigation was needed, the attorneys for both sides 
would withdraw from their representation and other litigation counsel could then be hired by 
the parties. The idea was to engender trust in the settlement attorneys because the parties 
knew that the opposing attorney would never cross-examine them in a courtroom. Similarly, 
parties would be further deterred from engaging in litigation by knowing they would need to 
engage with new counsel. 

The current model of Collaborative Law in Colorado embodies these foundational pillars 
created by Stu Webb. The Collaborative Law model requires that each party be represented by 
an attorney specifically trained to providing legal education and problem-solving settlement 
advice instead of representing clients using adversarial advocacy.  The Collaborative lawyer 
does not focus on taking the case to Court because that lawyer is prohibited from litigating the 
case pursuant to the fee agreement and the client’s signed Collaborative Participation 
Agreement. Unlike in traditional litigation, no resources are wasted on depositions, motions, 
status conferences, or court hearings. All resources are focused on full disclosure, transparency, 
and respect for both parties to reach an amicable agreement. 



The parties and their attorneys in the Collaborative Law model also may choose to 
engage neutral financial experts, neutral parenting experts and mental health coaches or 
mediators to assist the attorneys and clients.  The process typically utilizes four- or five-way 
conferences during which the parties and professionals agree to focus on a fair outcome and 
settlement. Each professional takes on a specific role. The attorneys are tasked to give creative 
and helpful advice, the financial experts work with clients on their financial disclosures and 
assist with settlement scenarios, and the child development experts assist clients with 
parenting plans. 

While Collaborative Law has thrived in the Family Law community over the past two decades, 
Colorado’s new Uniform Collaborative Law Act gives parties and attorneys new helpful and 
specific guidance about the requirements of practicing Collaborative Law. The Act also provides 
practitioners with much needed privilege and confidentiality provisions.  The Collaborative Law 
model has a very high success rate for families in Colorado and other states. The attorneys who 
practice Collaborative Law are proud of the outcomes and the clients rarely have post-decree 
issues. 

Colorado Collaborative Law Professionals is the statewide practice group and meets monthly. 
This would be the best place to start to learn more about this process.  If you have 
questions feel free to email me at T.harrington@hbmslaw.com. 
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